GUISELEY
SCHOOL

Pupil Premium Report for the Academic Year 2019/20

Funding
In 2019/20 Guiseley School received a Pupil Premium grant of £181,736

Purpose of Funding (DFE, 2014)

The Pupil Premium Grant (PPG) is additional funding given to publicly funded schools in England and is paid
under Section 14 of the Education Act 2002 and, in accordance with Section 16 of that Act. The purpose of
the grant is to provide funding for two policies:

e raising the attainment of disadvantaged pupils of all abilities to reach their potential
e supporting children and young people with parents in the regular armed forces
Basis of Funding

In the 2019/20 academic year, Guiseley School received the following funding for:

Disadvantaged students Pupil Premium Grant
per student
Pupils in years 7 to 11 recorded as Ever 6 Free School Meals. £935 for pupils in year 7 to year 11

This includes pupils recorded in the January 2018 school
census who are known to have been eligible for FSM since
May 2012, as well as those first known to be eligible at January
2018.

Looked-after children (LAC) defined in the Children Act 1989 as | £2,300
one who is in the care of, or provided with accommodation by,
an English local authority

Children who have ceased to be looked after by a local £2,300
authority in England and Wales because of adoption, a special
guardianship order, a child arrangements order or a residence
order

Pupils in year groups reception to year 11 recorded as Ever 6 £300
service child or in receipt of a child pension from the Ministry
of Defence




Use of Pupil Premium Funding during 2019/20 at Guiseley School

At Guiseley School and across schools nationally, the period from mid-March 202 until the end of the
academic year has been dominated by the outbreak of COVID-19.

The much reduced opening of all schools in March, followed by the period of widening opening of schools
from 15% June has had a profound impact on the ability to implement the actions and strategies outlined
in our current pupil premium strategy and planned expenditure.

Consequently, it has not been possible to implement and evaluate all planned strategies, with plans being
amended and provisions adapted to support out most disadvantaged pupils and families.

We have continued to address the challenges faced by pupils who experience social disadvantage. Guiseley
School has put in place the following measure to support all disadvantaged students:

1) Percentage of salary for an Assistant Headteacher to lead Pupil Premium strategies across the
school

2) Dedicated attendance officer

3) Percentage of salaries for SENDCo, Pastoral Leaders, Assistant Pastoral Leaders and Behaviour
support workers to support pupils in improving attendance and behaviour

4) Cost of Barrington Stokes reading books for use in 1:1 reading mentoring

5) Offsite provision costs per student

6) Subsidised music lessons

7) Subsidised trips/visits

8) 1:1 tuition

9) To support the provision of materials and stationery for use at home, including specific art
materials for those students studying this subject at GCSE level

10) Support independent work at home during COVID-19 lockdown by providing laptops

11) Revision guides and set texts

12) Uniform

13) Transport

The evidence-informed approach we adopt at Guiseley School is rooted in tackling educational
disadvantage in the classroom. This is a long-term approach; it may well be necessary and desirable for
leaders to continue many 2019/20 planned actions into the 2020-21 academic year and beyond. This is in
line with EEF guidance on ‘Putting Evidence to Work — A School’s Guide to Implementation.” Planned
activities and strategies need to be implemented effectively, over time. They need to be robustly evaluated
and embedded to create sustainably positive outcomes for disadvantaged learners.



Financial Summary

Pupil Premium 2019/20 Academic Year

Income 2019/20 £

Pupil Premium-FSM/FSM Ever 6 funding 147,730
Service Children 1,200
Pupil Premium Plus 14,406
Children adopted from care 18,400
Total Income £181,736

Note:

Expenditure 2019/20 Note
Attendance:

Proportion of salary costs for staff working with students

to improve attendance

Pastoral and transport support 1

Quality of Teaching and Learning:
Staffing and training

Offsite provision 2

Curriculum materials

Engagement:
Trips & visits
Music lessons

Staffing, Pastoral Teams

Total Expenditure

1: Includes uniform, planners, lockers, food and transport to/from school

2: Tuition cost only, transport costs have not been included

75,304

5,663

29,824

36,975
16,823

1,739
1,487
16,380

£184,195
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